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Equality Policy
· Devgad College has undertaken a equality policy to ensure job applicants and employees do not receive less favourable treatment at institution on the grounds of age, gender identity, religion and disability.
· Devgad College accepts applications from all sections of the community. Basis for selection for employment will only be the required qualification, experience and ability.
· All employees of Devgad College will be treated fairly and with respect. 
· All employees are entitled to a workplace free from harassment and discrimination.
· Devgad College is implementing an equality policy to set out what the institution wishes to achieve in terms of women’s empowerment. Internal Complaints Committee, Social Justice Cell and Anti-Ragging Committee are also is in place to provide and ensure benign and conducive work environment.
· The policy will ensure that:
· No-one is disadvantaged.
· Challenge discriminatory behaviours on campus, if occur.
· Respond swiftly and sensitively to any incidences of discrimination.
· [bookmark: _GoBack]Provide any reasonable adjustments for people with disabilities and acute medical conditions to ensure they have access to our services and employment. 
· To take account of the needs of our employees’ pregnancy or maternity or paternity.
· Also, the policy ensures that, the grievances and disciplinary procedures are carried out fairly and unvaryingly for all employees.
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